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Workers Compensation Highlights

357 Insurance companies eligible to write coverage

» “Eligible” means companies that are licensed and authorized to write workers’ compensation insurance,
but they also have the appropriate rate, rule and form filings in place to offer coverage to employers.

282 Insurance companies writing an active policy

40,975 In-force policies as of 4/1/2026

$234,396,131 Direct Written Premium in calendar year 2025

52 Active Self-Insured Employers




Workers Compensation Highlights

13.5% Loss Cost Reduction
effective January 1, 2026
($20 Million Savings)

21 Consecutive Years of
Loss Costs Decreases

13.9% Residual Market
Rates Reduction effective
January 1, 2026

$501 Million Premium
Savings to Employers

5.2% of Policies are in
Residual Market




Workers Compensation Highlights

Source: NCCI; 1%t report — 18 months after effective date of policy, 2" report — 30 months, 3™ report — 42 months, 4 report — 54months, 5* report — 66 months.




Workers Compensation Highlights

Source: NCCI; Average Reported Rate is the ratio of reported statewide net premium to reported statewide payroll divided by $100.




Workers Compensation Highlights

Source: NCCI; 2024 West Virginia Combined Loss Ratio was the lowest of all NCCI administered states. Countrywide ratio was
95%.




Workers Compensation Highlights

Residual Market Demographics
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Workers Compensation Legislation

e The Offices of the Insurance Commissioner introduced one (1) bill for
legislative consideration.

« HB5515 - related to modernizing and updating workers’ compensation
statutes by removing or revising provisions made obsolete by prior
legislation and regulatory revisions.

 Bill has been approved by the Governor and will become effective
June 12, 2026.




Workers Compensation Funds

e Old Fund (legacy fund for the WCC)
e Coal Workers’ Pneumoconiosis Fund (legacy fund)
 Self-Insured Employers’ Guaranty Fund

e Self-Insured Employers’ Security Fund

e Uninsured Employers’ Fund




Old Fund Update — April 1, 2026




(‘oal Workers Pneumoconiosis Update —
April 1, 2026




(‘oal Workers Pneumoconiosis Update —
April 1, 2026

« The Coal Workers’ Pneumoconiosis (CWP) Fund provides coverage for
coal operators who had purchased black lung coverage from the Workers’
Compensation Commission.

e There are 309 claims either denied or under review by the Federal
government that incurs an additional $9.3 million in expense and expected
indemnity reserves 1f the CWP fund covered the responsible operator.

e In the last 12 months, the OIC receives an average of 20 new CWP
applications per month with dates of last exposure on or before December
31, 2005.




Uninsured Employers Fund Update —
April 1, 2026




Uninsured Employers Fund Update —
April 1, 2026

e The Uninsured Employers’ Fund (UEF) accepts claims filed by injured
workers whose employers have failed to secure mandatory workers’
compensation coverage.

e There is one (1) claim that accounts for $1.4 million of the total UEF
reserves. The uninsured employer is reitmbursing the state for the
costs of this claim.




Self- Insured Guaranty and Security Funds
Update (Combined) — April 1, 2026




West Virginia Workers Compensation Market

On January 29, 2005, the West Virginia Legislature enacted Senate Bill
1004 which created a mechanism to transition the state’s monopolistic
Workers’ Compensation Commission into a private employers’ mutual
insurance company and laid the foundation for an open, competitive
voluntary market on July 1, 2008.

On December 31, 2005 the Workers’ Compensation Commission
(WCC) ceased to exist as a state entity.




20 YEARS LATER...

The West Virginia workers’ compensation market is one of
the most successful and stable markets in the country.

Successes include:

- Termination of the WV Deficit surcharge
- Loss cost decreases each year

- Fully funded residual market

- Millions in premium savings

- No deficits in any workers’ compensation fund

- Return to work and safety focused initiatives are prevalent
among employers




